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一、体制机制创新 

ľ ԋԓĿץ ̆ ѿ ⱬԍ ᴑ ᵬᵣ└ └ ̆

ԅ ҙ ȁᴑҙ ҍȁ ᴑ ᵬ Ȃ ╠̆

ҍқ ȁ Ὲ ȁҬ Ὲ

ȁ ῾ ᴍ Ὲ 200 ῤ ᴑҙ ԅ ᴑ

ᵬ῏ ̆ Ḡ֟ҙ ȁ ֟ҙ Ԋᴪ ᴑ

ᵬ ȁ Ԋᴪ ̆ ꜚԅ ᴑ ̆∆ ԅ

ᵬⱲ Ȃ ֲ Ῑ ⇔ ȁ

ᴑ ᵬ Ȃ 

二、专业建设 

ҙ֟ף ̆Һꜚ

ᴪ ̆ Ạ Ғҙ ꜚ ץ̆

Ғҙ ľ ԋԓĿ Ғҙ ҹ ̆ ꜚῒזҒҙ

Ғҙ Ȃ 

1. ᴪ ̆ ⅞Ғҙ  

2011 2015 ԅ ᴇȁ Ⱶȁ 10

ҩ Ғҙ̆ Ả Ⱶ ȁ ȁ ҒҙȂ

5 Ғҙꜚ ̆ ԅ 40 ҩҒҙ ῾ץ Ғҙҹ

ȁ ȁ ȁ Ὶ Ғҙᵣ Ȃ 

2. Ғҙ ̆Ғҙ ⱬ ᵣⱴ  

╠ Ғҙ 2 ҩ̆ ᶭ

Ғҙ 2ҩ̆ Ғҙ̂ ̃3ҩ̆ Ғҙ 3

ҩ̆ ľ ԋԓĿ Ғҙ 3ҩ̆ Ғҙ 1ҩȂ 

3. ᴑ῍ Ғҙ̆ Ῑ Ҍ ⇔  

₃ ̆ ᾢ ҍ Ὲ ȁҬ ȁқ

Ὲ ᵬ῍ ҒҙȂ ΐ Ғҙֲ Ῑ

̆ľ ᴑ ῍ Ҋ Ḡ Ғҙ ҍ Ŀȁľ ḠҒ

ҙļ ȁ Ľֲ Ῑ ҍ Ŀ

ԋ ȁľ῾ҙ Ғҙֲ Ῑ ⇔ ҍ Ŀ
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ѿ ̆ ֲ Ῑ ⇔ ҍ ῃ ῾

ԋ Ȃ 

三、教师队伍建设 

ľ ԋԓĿ
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̆ ҉ץ ꜛ Ȃ ץ

҉ ȁ ȁ Ҭ 6 ҩ̆ῒҬ 1 ҩȂ5

̆ Ԉ ⌠ 1226 ҆ᾝ̆ ѿѻԓ ̂320

҆ᾝ̃ 3Ṑ Ȃ ῀ᴑҙ̆ ꜛᴑҙ ‗ 5̆ 

̆ ᾢ 70 ᵩ ᵬ̆ ᵬ 530 ҆ᾝ̆ ѿѻԓ

10 Ṑ Ȃ 

3ȁ ү   ԋѻԓץ ̆ №≢ ѿ

1 ȁ῾ҙ ѿ ԋ 1 ̆ ῾ҙү

ԋ 1 Ȃ ᵬᾢ ҩֲѿ ҈ ֲ̋̕

҂ ᴨ ᵬ ֲ̋Ȃ ȁҒ≠ ѿѻԓ

Ȃ2011 ץ ̆῍ 800 ᵩ ̆ῒҬ ℮ 210 ̆

SCI9 ̆EI10 Ȃ Һ ֟ ̆ Ғ≠ 100 ҩ̆

60 ҩȂ└ ‰ 9ҩȂ 

4ȁ  ᾢ ҍ ץ

῾ҙ Ὲ 100 ᴑҙ ᵬ῍ Ⱶ ᴪ ̆

ԅѿ ֲ Ῑȁ Ⱶ ᴪ ̆ ᴪ Ⱶ Ȃ

ѿȁ ԋ Ⱶ Ȃ ҍ ̆

῀ ľ ῾ Ŀ̆ ҹῃ ῾

ᾢ ᵝȂ2014 ҹῃ ľ ȁ ⱵȁḆ Ŀ ꜚᾢ

ᵝȂ 

ҙ῾ף Ȃԓ ̆ᾢ ⇔

ҙ῾ 5186 ֲ̆̔ ֲ 1865 ֲ̆ ῑ 360

ֲ̆ ᴑҙȁ ҙ ⌠ 60000 ֲ. Ȃԓ ῍ ֲҒ

4731 ֲ̆ ֲ 755 ֲ̆Ғ 1455 ֲȂᾢ  ľ῾ ⇔ҙ

ᵬᾢ ᵣĿ Ȃ 

五、学生工作 

1ֲ̈ Ῑ Ҍ Ȃץ⇔ҙ ҹ ̆ Ῑԅѿ

ֲ ̆ ԅ ᴑ ľ ꜚĿ ȁֲ

Ῑ ȁ ᴪ ⱬȁ ҙ ⱬľ ҽĿ ֲ Ȃ 

ẫ ̆ ȁ ꜚȁ ȁ
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ȁ ľ
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Ȃ 

ľץ ᵣĿҹҺᵣ ᴰ ̆ ȁῤ

Ὶ ȁ ᴰԑ ȁ≠ ῍ ̕ ץ ҹ Ḥ ȇ̆ᾣ Ȉȁ

ȇҬ Ȉȁȇ Ȉȁ ȁ ȁȇ Ȉ

ᴰ ᵣҹ ᴰҺⱬ̆Ҭ ȁ ҹ ꜛ ᴰ̆

ḤῈᴧ ȁ ȁ Ḥȁ ҹ ᵣ ᴰ

Ȃ ḤῈᴧ ⱬᵝԍῃ ҙ 13 ᵝ Ḥ̆ ᴰ

↓ῃ 7Ȃ 

ᾴ Ҋ └̆Ҍ ᾴ ȇ Ԋ

↕Ȉ̆ ẫῃ ‗ └Ȃ ѿ ẫῃ ף ᴪ └ ̆ᾟ

№ Һֲ ȁ ᵬ ̆ Ȃ ᴋ

̆ № ̆ ᴋӥ̆ ̆Ḇ ᵬ

Ȃ 

ԋ № Һ Ҍ  

ĺĺץ ῃ ̆ ᵣ└ └ Ȃ ᾴ ץ

ҹ ⱴ̆ ̆ ꜚԊҙ ȂҤ ȇᾴ

Ҋ └ ↕Ȉ̆ ⱴ ᾴ ᵬ ̆

ᾴ ѿ ȁᾴ № ᵬȁ ᵬ └Ȃ 

ĺĺⱴ ᴝ ̆ ᾴ Ȃԓ Ὲ

Ҭ 3 ̆ ȁ ֜ 50 ֲ ̕ⱴ

ⱬ ̆ ԅ ῃ ̕└ ᾴ ↓└ ̆

ῃ ᵝȁ ᾴ └ ᵣ ̆Ḡ ԅ ᴝ Ȃ 

ĺĺ ̆ Ȃ ȁ

ⱴ Ḡ Ȃ Ҍ ≠ԍ ᵣ

└ └̆Ҍ ₀ ȁ ̆ ֲֲҹ

ᵬ Ȃ 

ĺĺ ᾴ ̆ ᶫ Ḡ Ȃⱴ ᾴ ̆

ᾴ ⱬ Ȃ ᾟ№ ᾴ

ᵬ ̆ Ạ⌠ ῃ ̆ ̕ ℗ ᾴ
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̆ ẫῃḠ ῍֟ᾴ ᾢ └̆ ᾟ№

ᾴ ᵬ ᾴ ᾢ ᵬ ̆ҹ ᶫ

Ḡ Ȃ 

Ҍ ̔ 

1̈ ᴑ ᵬ └ ѿ Ȃ ᴑ ᵬ

ԅѿ ̆ᵖ ᴑ ԑ≠῍ └ ̆ᴑҙ

ֲ ҍ ҍ ѿ Ȃ 

2 ῤ̈ Ҍ Ȃ Ԉⱬ ѿ

ׅ̆ ΐ ῤᾢ ῤ

ҍ⇔ Ȃ 

3̈ ᴪ Ⱶ ѿ Ȃ ԅ Ⱶȁ

ᵬ̆ҹ ᴪ ᵬ₮ԅ ̆ᵖ Ⱶ ѿ

Ȃ 

҈ №  ҳ ҍל  

一、面临的形势 

1. ᴪ ֲ Ȃȇ Ҭ ֲ

⅞ ̂2010ĺ2020 Ȉ̃ ₮ԅľ ֲ ῐ ⅞Ŀ̆⌠

2020 ̆ ῃ 1200 ҩ ֲ ̆ Ῑ 100 ҆

Ȃ 

2. ᴧ ҹ Ȃ⌠ 2020

῀ 40% Ȃ׆ ᴪ ל ׂ̆ ѿ

ᴧ ⱬ ̆ ΐ

Ȃ 

ף .3 ᵣ ȁ ᵣ ӟ ᴪ

ᵬ Ȃ ֲ ̆ Ҭ
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ף ᵣ Ҭ ҉ Ҋ ῏ ȂҊ Ҭ ҉

ץ Ῑ̆ ף ᵣ ҬҌ

Ȃ 

4. ̆ҹ ԅ Ȃᾴ ľ

ῇ Ŀ ₮ľ ⱬ ҙ Ŀȁľ Ŀ ȇ̆ ⅞

Ȉ ѿ ľ ҙ ꜚ ȁḆ ҙȁ

ȁ ‗ļ҈῾Ľ ̆ Ꞌꜚⱬᶫ ῏

̆ ⱴ ₮ ᵝ ȂĿ ≢ ̆ ҈ԓ ⅞

Ҭ ₮  ľ⇔ ȁ ȁ ȁ ȁ῍֣Ŀԓ ̆

ҙ ῀ ꜚⱬ̆ ԍ Ғҙ ȁ

ᶫῃ Ȃ 

₮ ԅȇ῏ԍ ѿ ҙ ῃ

Ȉ ѿ ↓ ≠ԍ ҍ ᴆ̆ 20 ҩ

ҙ ⅞ ץ̆ 2015

Ғҙ ⅞̆ҹ ᶫԅҌ ꜚⱬȂ 

ⱬ ⇔ Ȃ ⱴ ȁ֟ҙ

ᴪ ̆ ץ Ⱶ ҹ ץ̆ ҹ ̆ ꜚ ҙ

⇔ Ȃ⌠ 2020 ̆ ҹ ҙ ֲ Ῑ Ⱶᵣ ̆

ľ Ҭ ᾢȁ ѿ Ŀ ̆ ҹ ҈ ҙ ⇔

Ȃ ľ Ŀ ̆

Ӟҹ ֲ Ῑ Ҍ ᶫ Ȃ 

二、面临的挑战 

ׂ ԓ ̆ ױ ҳľ҈ Ŀ̔̂ 1̃ ╠ ῤ

Ԉ ̆ל ₮ԅҤ Ȃ̂ 2̃ ӂ ῃ

Ҋ ̆ ⱬᴪ ⱴ Ȃ̂ 3ׂ̃ ѿ ̆

ץ ҹ ̆ Ḡ ѿ ̆ ҙ

ל ⱴҤ Ȃ 
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№  ҍ  

一、指导思想 

ץ ȁľ҈ҩף Ŀ ȁ ץ ľ ҩῃ

Ŀ ҹ ̆ ᾴ ̆ ץ ֲҹ ȁץ

Ⱶ ᴪҹ ȁץ⇔ҙ ҙҹ ȁץ ⱬ Ῑҹ ȁץ ᴑ ᵬ

ҹ ̆ ȁ⇔ ꜚ̆Ҍ Ⱳ Ⱳ ̆ҹ

ңҩľ ᾢĿ̆ҹ ᴪ Ῑ Ꞌ

ꜚ ֲ ̆ꜜⱬ ľ ȁ ῤ ᾢȁ ῤ

ᵝȁ Ŀ ᴨ ̆ ⱬԈ ⌠

Ⱳ Ȃ 

二、总体目标 

ľ ҈ԓĿ ᵣⱲ ⱬȁⱲ ῀ῃ ᾢȁῃ ᾢ

↓ ⌠̆ 2020 ľ ȁ ῤ ᾢȁ ῤ ᵝȁ Ŀ

ᴨ ̆ ⱬԈ ⌠ Ⱳ Ȃ 

三、办学定位 

̔ Ғҙ ȁ ӂ ҈

ᴪ ȁ ᴨל Ȃ 

̔Ⱳ Ḡ ̆ľ ҈ԓĿ ῃ └ Ḡ

8000 ֲ ̆⌠ 2020 ֲ ֲ ⌠ 6000 ֲȂ 

ץ̔ ҙ ҹҺᵣ̆ Ҭ - -

ȁ ֲ ץ ҙ ̆ ȁ

Ⱳ ̆ №Ғҙ Ҭ ᵬⱲ Ȃ 

ֲץ̔ ῙҹҬ ̆ ȁ ᴪ Ⱶȁ ᴰ

⇔ ̆ ̆ҹ

ᴪ ᶫֲ ⱬ Ȃ 
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四、发展战略 

1ȁ Ȃץ ᴨ ҹ ῃץ̆ Ⱳ

ҹ ̆ⱴ ᴨ ̆ ꜚ ᵬ҉

ȁ҉ Ȃ ‰ ‰̆ ⱬ ҍ

ᵬ ⱬ̆Ԉ ҈ԓ ᴨ ⌠ Ȃ 

2ȁ ꜚ Ȃ ̆ ⱬ ᴨ Ȃѿ

⇔ҙ ̆ Ⱳ ӊ ץ̆ ₮ ⱬ̕ԋ

ⱴ ᴝҍ ֲץ̆ ⱬ̕҈ ⇔

̆ῃ ץ̆ ⱬ̕

Һꜚҹᴑҙ ᴪ Ⱶ̆ Ⱶ ᴪ ᴋ̆ץ Ⱶ

ⱬȂ ῤ ҉̆Ԉ ̆ 3-5

ץ̆ ꜚ Ԉⱬ Ȃ 

3ȁ ᴑ Ȃ⇔ Ⱳ ᵣ└ └̆ᾟ№≠ ᵬҹľ

Ḇ Ŀ ᴨ̆ל ѿ ⱴ ҍ ȁ

ҙȁᴑҙ ̆ ᴪ ̆ ľ ᴑ Ŀ

ꜚ Ȃ ≢ Ҍ ᴪⱲ ᵬⱲ ̆

ֲ ⇔ ץ̆ ҹ ⇔ ⇔ҙ ֲ Ῑ

ȁ⇔ ᴑ ᵬ Ȃ 

4ȁ⇔ ⇔ҙ Ȃѿ ֲ Ῑ ⇔ Ȃ ף └ȁ

Ῑȁ ֜ ⇔ ⇔ҙ ֲ Ῑ ̆ ľ

ꜚȁ ҽĿֲ Ῑ ̕ԋ ⇔ Ȃ ѿ ᴨ Ғ

ҙ ̆ⱴ ᴝ ̆ Ḡ ᵣ ̆ ֲ Ῑ ҍ

҈̕ ῤ └⇔ Ȃ ѿ Ԋֲץ └ ҹ ȁ

ץ ҍ№ ҹ ῤ └ ̆ ѿ ԋ ̆

ȁ Ⱶ ҍ אל Ⱶ ⱬҍ Ȃ 

5ȁ ᵬ Ȃ ̆ ף

̆ ҙ ‰ ῃ Ⱳ Ȃ ѿ

ѿ ̆ ῤ ֟ҙ ≠̆ Ғҙᴨ̆ל

ҍ ᵬ῍ ҍ Ⱳ ̆ⱴ ֜ ̆

Ȃ 
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ԓ № ȁᴋⱵҍҽ  

ľ ҈ԓĿ ᵣ ׂ̆ ԓ Ҋץ

̆ Ȃ 

一、体制机制建设 

̂ѿ̃  

ȁ ȁ ᴑҙȁ ҙ ᴪץ ῒז≠ ῏ ף

ᴑ ᵬ Ԋᴪ̆ ≠ ῏ ȁ ȁ≠̆ⱴ

ᴑ ᵬ ꜚⱬ └ȁ └ Ḡ └ ⇔ ̆ ֲ ῍ ȁ

῍ ȁ ῍֣ȁ ᴋ῍ ᵬⱲ └Ȃ ѿ ⇔

ֲ Ῑ ᴑҙץ̆ ҹ ⇔ ⇔ҙ ֲ ΐ

ľ └ ᾝȁ ֲ Ŀ ῤ ᴑ ֲ Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ  

1ȁ ᴑ ᵬ ֲᵣ└ └ Ȃ ᴑ ᵬ Ԋᴪ ҉̆

ⱴ Ԋᴪ
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ῤ Ҭ ̆ ῤ 15ҩᴑҙҒ ᵬ ̕

̆ ᴑҙ 20ҩ ᵬ Ȃ 

̂4̃ᶭ ̆ ľ ̆ Ŀ Ḥ

 

҉̆ Ғҙ ȁ ȁ ᴑ ᵬ

ȁ ԍѿᵣ Ḥ Ȃ 

3ȁ ᴑ ᵬ ֲ └Ȃץ ֲ Ῑ ҹ ץ̆

ҹ℗῀ ̆ ᴑ῍ ֲ ᵬ └ Ȃ└ ȇ ᴑ

ᵬ Ԋᴪ Ȉ̆ ẫῃ ᴑ ᵬ ↓└ Ḡ̆ ᴑ ᵬ └

̕ҍ ҙᴑҙ ᵬץ ȁ Ғҙҹ ̆

ף └ֲ Ῑ ̆ ľ ᵬ ȁ ᵬ Ῑȁ

ᵬ ҙĿ Ⱳ ̕ ᴑֲ ԑῚԑ ̆ ᴑ῍

Ῑ ᴑҙ ֲ └Ȃᶭ

̆ҍᴑҙ ῏̆ ֟ ȁ ‗ ֟ ̆

⇔ ⇔ҙ ⅞̆ Ῑ ⇔ ⇔ҙ ⱬȂ 

 

二、专业建设 

̂ѿ̃  

ԓ ꜜⱬ̆ ᴪ ȁ ȁ

ȁ ȁⱲ Ғҙ ̆ ҹ

҈ ᴪ ⱵȂ⌠ 2020 ̆ῃ └

8000 ֲ ̆Ғҙ 30 ҩ ̆ 10 ҩ Ғ

ҙ̆ ҙȁ῾ף Ḡ ȁ └ ȁ Ḥ ȁ ף Ⱶ

֟ҙ 5 Ғҙ ̆ 2-3 ҩ ῤ ᾢȁ ῤѿ ȁ

Ғҙ̆3-6 ҩ ῤѿ ҒҙȂῒҬ̆ 1 ҩ

Ғҙ̆ⱬԈ̋ҩҒҙ ῀ Ғҙ ↓̆2-3 ҩҒҙ

῀ Ғҙ ↓Ȃ ⱴ Ғҙ ῤ ̆

ῃ ῒ Ғҙ ̆ῃ ῃ Ғҙ ᵣ Ȃ 

1ȁ Ғҙ  
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ᴪ ҍֲל ̆ԓ ῤ Ғҙ 6-8 ҩ̆

ȁ ȁ ȁ ӗⱵȁ └ Ғ

ҙ̆ 3-5 ҩҬ ᵬⱲ ҒҙȂ 

2ȁ Ғҙ  

Ḡȁ ȁ ḠҒҙ Ғҙ̆3+2 ҍ №

Ῑȁ3+3 Ҭ Ғҙ Ҍ ̆⌠ 2020 ף ᵣ

Ғҙ ⌠ 15 ҩ ̕ Ғҙ ̆ Ḡ ᴰ Ғҙᴨ

ל ҉̆ ȁ ȁ └ ҍ ꜚ ȁ Ⱶȁ Ғ

ҙ ֟ ȁ ȁ ȁ ȁ Ғҙ

ȁ Ҭꜜⱬ ()̕ Ⱳ

ҒҙȂ 

3ȁ Ғҙ  

ḠҒҙץ Ғҙ ̕ ȁ ҍ

ҒҙⱬԈ Ғҙ ̕ꜜⱬ Ῑȁ Ⱶȁ

ḱ Ғҙ ҹ ῤ ⱬ ҒҙȂ 

 

ҙ ҈ԓ Ғҙ 
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7  Ḥ ҍ  ԋ  

8  ҍ֜  ԋ  

9   ԋ  

̂ԋ̃Һ ᴋⱵҍҽ  

1
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̆ ҉ Ȃ 

3ȁ ̆Ҍ ᵣ  

ḱ ȁ ȁ Ḡ ȁ ᴇ ҩ

ҩ └ ̆Ḡ ꜚ Ҍ

Ȃ 

ⱴ Ḡ̆ Ȃⱴ ̆

Ғ Ȃ ȁԋ Ḡ

└Ȃ Ạ ҈ ֲ Ῑ ᴇ ᵬ̆ҹҒҙ ҍֲ

Ῑ ᶫᶭ Ȃᶭ Ғҙ ᵀ Ғҙ ̆ⱴ

Ȃ 

4ȁ Ḡ ̆ Ḡ Ғҙ ⅞ 

ⱴ Ғҙ Ȃ ȁԋ ң Ғҙ ҍ

ᴪ̆ҹҒҙ ȁ Ȃⱴ ῀̆ Ḡ

̆ ҍ Ԋҙ └Ȃⱴ

Ғҙ ̆ ḠҒҙ ⅞ Ȃ 

三、师资队伍建设 

̂ѿ̃  

⌠ľ ҈ԓĿ ̆ ѿ ᾟ ᴨ ̆ ӊ

꞉ └ Ῑ └̆ ѿ ´ֲ ̆ꜜⱬ

ѿ Ὶ ȁ ȁ ȁᾟ ⱬ ΐ Ԉⱬ

Ғҙ ᴝȂ 

1ȁ ᵣ  

⌠ľ ҈ԓĿ ̆ ѿ ̆ᴨ ̆

’̆ ⱬ ֲ ⅞̆ ӊ

꞉ └ Ῑ └̆ ѿ ´ֲ ̆ꜜⱬ

ѿ ľ ȁҙⱵ ȁ ȁ ȁᾟ ⱬĿ

ȁҒҙ ȁ⇔ ᴝȂ 

2ȁ└   

ȇ Ȉȁȇ Ȉ └ ׆̆ ₮ ̆
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ľ ̆ └ ̆ ̆ⱴ Ῑⱬ

̆ⱴ ̆ ᵣ Ŀ ↕̆ ѿ ᴝȂ

ľ ᴨᾢȁῚ Ὲ ̕ ȁ ̕ԋ ȁԋ №

Ŀ ↕̆ῃ ᴝ ҍ№ └

Ȃ 

ⱴ ᵝ ̆⇔ ̆ ᴨ ⱷ └̆

⇔ Ȃẫῃ ̂ ̃ └ꜚ └̆ ץ

̂ ̃ └ Ȃ ȇ ᵝ ӥȈ̆

ᴪ Ⱶ҈ҩ ῏ ᴋⱵ ῀ ᵬ

‰Ȃ 

ᵝ Ȃ └ ̆ ₮

ⱴ ꞉ⱬ ̆ ꞉ ȁ ȁ Ⱶ ᴪѿ Ạ₮ ₮

ᴨ Ȃ ȁ ᾢ ҩֲȁ ᴪ Ⱶᾢ

ᵬ ᵬȂ ̆

ȁ Ⱶ ᴪ Ȃ Ғ ֲ ̆ ԇ

ѿ Ғ Ȃẫῃ ҙ ȁᵣ ᵝ

№ ꞉ └Ȃ ᴝ ᵬҹ ῀ ӊѿ̆℗ Ḡ

ȁ ῀̆ꜜⱬᶏ ᴝ ῀

Ḡ  Ȃ҉ץ10%

2ȁ ῃ ̆   

ⱴ ҙ ҙ ̆ ӥ ֲ ᴋ

ᶏ Ȃ ҙ ⱬ Ῑ̆ ҈ ľ Ŀ Ῑ

ᵣ Ȃ ̆ ֲ ⱬ ῙȂ ԓ ѿ

Ҍ ԍ 360 ῃ └ ̆ №└ Ȃ

₮ ̂ ̃ ȁ ḱ ᵬȂ ꞉ ⱴ

ᴪ ̆ ҉ ⱬȂ 

ѿ ȁ⌠ᴑҙ └ ̆℗

ⱬ Ⱶ ᴪ ⱬȂᶭ ῏ Ҭ ᴑҙ̆

ľ Ŀ Ῑ ̆ⱴ ľ ᵬ Ŀ ⱬ ̆ ₮

̆℗ ⱴ ľ Ŀ Ῑⱬ Ȃ ѿ ⱴ Ῑ

ⱬ ̆ ѿ ľ Ŀ ᵬȂ 
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3ȁⱬ ̆ Ῑ  

Ῑ ᵬ̆ ľῤ Ŀ̆ᶭ ᴰ ῾

Ғҙ ῐ ̆ Ῑ ѿ ᴨ ֲ ȁ

ֲ ̆ 15 ҉ץֲ ȁҒҙ҉ ȁ ᴪ

ᴝȂ 

ḱ ֲ ᴨ ̆ ֲ ⱬ

Ȃḱ ḱ Ῑ ῏Ⱳ ̆ ḱ Ῑ҉

꞊ȁ ⱬ ẁ Ȃ ḱ ȁ ֜ ȁ ꜛȁ

̆ Ῑ ȁ ֲ̆ ѿ

´ֲ ̆ Ạ ᴰ ׃ ᵬȂ 

4ȁ€ ᴪ ̆ Ὶ ᴝ  

  ҙ Ὶ ᴝ

└̆ľ ҹֲץ ȁ ҹᾢȁ ⱬҹ Ŀ

̆  ľ ȁ ȁ ȁ ῙĿ̆ⱴ Ὶ ᴝ

̆Ḇ ᴝ Ȃ ῏ֲԊ└ ̆ ᴋ̂ ̃

ΐ Ғҙ ֲ ֲ ᴋҒῚ Ȃ ȇ

Ғҙ ᴝ Ⱳ ȈȂⱴ Ὶ Ȃ

Ԋҙȁ ȁ ľ ֲ Ŀ̆ ֲ ꜚ └ȂԈ

10-20 ҙ ῃ ֲ ҹ Ȃ 

5ȁ ₮ ̆ ⇔ Ⱶ ᴪ  

ᴨ ̆ ⱴ ⇔ ȁ ꜛⱬ

ȁⱴ ֲ ꜚ ⱬ ҉̆

ҍ ᴇ ̆ꜜⱬ

ῤ Ȃ ץ ҹҺ ᴇ ̆

ȁ ȁ ’ Ḇ ȁ ᴪ

’̆ᵬҹ ᴇ Һ ῤ Ȃ 

    ⅞ȁ ľ ԍ ӟȁ Һ ȁ ᵬȁ

Ŀ ⇔ Ȃⱴ ⇔ ⇔ ῙȂ ꞉

⌠ᴑҙ ῏̆ ≠ԍ ≠

№ Ⱳ Ȃⱴ ⇔ ´ֲ Ῑ

ᵬ̆ ֲ Ῑҍ ⇔ 3-5 ҩȂ ľҒ Ŀȁ
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ľ Ԉ҉ Ŀȁľ ᴇ
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̂ԋ̃Һ ᴋⱵҍҽ  

1ȁⱴ ֲ ᴝ ̆ҹ ҍ ᴪ Ⱶ ᵬ ᶫ ⱬḠ  

ҍ Ⱶ ̆ ҽ̆

⇔ ȂԈ ѿ ΐ ̂ ᵝ̃̆

⇔ ⅞ ╠ ̆ҍ ╠Ғҙ ֲ

ҍҒҙ ѿ ´ֲ ̕ Ғ ᴋ

̆ⱴ Ῑ ᵬȂץ ֲ ҹ ץ̆

ҹ ̆ ⇔ ̆ 8-10 ҩ

ȁ Ғҙ ⇔ ̆ῒҬ 2-3 ҩ

ҹ ⇔ Ȃ 

2ȁⱴ ҹ̆ ҍ ᴪ Ⱶ ᵬ  ᵣ└ └̆

ҹ ⇔ Ⱶ ҍ ᶫḠ Ȃ ȁ

ҍ ᾢ̆ ᾢ ȁ ↕̆ 4-5

ҩ ҹ̆ ֲ ᶫ ҍ ᴪ Ⱶ ᴆȂ

ᶭ ⇔ ̆ ҙᴑҙ ̆ 3-5 ҩΐ ֲ

Ҭ ̂ Ҭ ȁῈ ̃̆ Ԉ ҹ Ҭ Ȃⱴ

Ҭ └⇔ ̆ ⇔ ⇔ҙ Ȃ 

3ȁⱴ ᵬⱬ ̆Ḇ  

̂1̃ Ԉ Ғ Ȃҹľ҈῾Ŀ Ⱶ ̆ꜜⱬ

̆ ᴪ ̆ Ԉ Ȃ 

̂2̃ ӥ Ȃⱴ ̆Ԉ

῏ ӥ ᵬ̆ ̆ Ȃ 

̂3 ᾟ̃№≠ ľ Ⱶֲ Ŀ ̆ Ⱶ

῏ Ȃ 

̂4 ᾟ̃№ᶭ ԋ Ғҙᴨ̆ל ҍҒҙ ῏ ̆

ⱬԈľ ҈ԓĿ ľѿ ѿ ĿȂ 

4ȁ ⱬ Ⱶ  

ľ ῾ Ŀ̆ ῃ  ľ ȁ

ⱵȁḆ Ŀ ꜚҬ ᴨ ̆ᶏ ҊӠ ꜚ ȁҒҙ ȁ

ȁ ̆ҹ ῾ Ạ₮ԅ ȂҌ Ⱶ ̆
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ⱬ Ғҙ Ⱶ ᴪ Ȃ 

5ȁ Ḡ ̆ Ḡ ⅞  

ᵣ└ └Ȃ Ғҙ ֲ № Ȃ ᵝ

ᴋȁ ȁῤ № └ ̆ Ғҙ ֲ

ᴪ Ⱶ ᵬ ȁ Ȃ ȁ

└ ̆ ꜚ ҍ ֟ҙ ᵬȂ Ȃ

ѿ ҍ ᴪ Ⱶ ᵬ Ⱳ ̆ Ḡ ȁ

ᶏ Ȃ ⇔ ̆ ҍ Ғҙ

Ȃ ꞉ ῀ᴑҙῚ ȁ ̆ ҍᴑҙ

ᵬ̆ҹᴑҙ⇔ ⱵȂⱴ ⱬ Ȃ ⱴ

Ғ ᶛ̆ Ḡ ȁ ⇔

Ȃ № ꞉№ ‰Ȃ 

五、素质教育 

̂ѿ̃  

1ȁ ΐ ꜚᵬ ȁ ҙȁᴑҙȁ ľ ꜚĿ

ȁֲ Ῑ ȁ ᴪ ⱬȁ ҙ ⱬľ ҽĿ ֲ Ῑ

Ȃ 

2ȁץľ └Ŀҹ ̆ ץ ҹ ᵝȁץ ҙ

ҹ ȁץ⇔ҙ ҹ ᵣ Ȃ 

3ȁ ΐ ⇔ҙ ̆ ⇔ҙ ᵣ ̆

⇔ҙ ҍῒז ̆ ⇔ҙ ῀ֲ

Ῑῃ ̆ ῃ ᵬ Ȃ 

4ȁ ᵬҍ ҙ ᵬḠ ᵣ ̆ ᴑ ᵬ ֲҍ

ᵬ ҙ └Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ  

1ȁץ ҹ℗῀ ֲ Ῑ Ȃⱴ ֲ Ῑ ̆

ѿ ℗ ᴑ ̆ ҙᴑҙ ҍ Ⱳ ᵬ ̆ ľ

http://baike.sogou.com/lemma/ShowInnerLink.htm?lemmaId=7837479&ss_c=ssc.citiao.link
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Ḥȁ ȁ ȁᴪ Ŀ ֲ ̆ Ḥȁ

̆ ľ ꜚȁ ҽĿ ֲ Ῑ ̆ ꜚ ᴑ῍

Ῑ ȁ῍ └ ֲ Ῑ ȁ῍ ҙ ‰ȁ

῍ Ғҙ ̆ ֲ Ῑ Ȃ 

2ȁ ⱬ ̆ ľ └Ŀ̆ ľ ῤ

Ŀ ľ Ŀ ̆ ҍ ᵣ Ȃῃ

ȁ ҙ ȁ⇔ҙ ľ҈ Ŀ̆ ѿ

ȁ ԋ ꜚȁ ҈ ᴪ ľ҈ Ŀ̆ ⇔

ȁ ȁ № ȁ ľ ᵬĿ └̆ ᴇҍ

ᴇ ѿ ľң ᴇĿ └̆Ҍ ᵬ ҍ Ȃ 

3ȁ ҙ⇔ҙḆ ̆ ѿ ҙ⇔ҙԋ ᵣ ̆

ⱴ ҙ ҙ⇔ҙ ᵬ ̆ ᴑ ᵬ ҙ ̆ ҙ

ҙ ҍ ҙ ̆ Ḡ ҙ ҙ ̆ѿ ҙ

ҙ ῤ ԍ ᾢ ᵝ̕ ҙ Ḥ ̆ⱴ

ҙ ȁḤ ҍ ̆ ҙȁ⇔ҙ

̆ ᴪ ᴇҍ ̕ ֲ Ῑ └ Ȃ 

4ȁ ȁ ҙȁᴑҙȁ ҍ ᴇҍḠ

ᵣ ̆ Ⱳ Һ ȁⱲ ᵀ ȁ ֲ ᵝȁ ҙ Һ

ᵣ ֲ Ῑ ᴇ └̆ ҙ ҙ ȁ ҙ ȁᴑҙ

ᵬҹ ֲ Ῑ ̕ḱ ȇ ҍ ᴇⱲ Ȉ̆

ֲ Ῑ ᵝ └ ᴇᵣ

Ȃ 

5ȁ Һ ѿ ̆ ̆ ľ

+ Ŀ ᵣ ̆ Ҭ Ҭ

ᵬᴑҙ Һ ץ̆ Ⱶ ᴪ Ȃ 

6ȁץ ⇔ҙҬ ҹ ᵣ ᾟ̆№ ⱴ ľ ӟȁ ȁ

Ŀ Ⱶⱳ ̆ҹ ᶫ ӟ אל ꜛ ᵝ̆ᶏ ⇔

ҙҬ ҹ ӟȁ ȁ Ȃ 
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六、基础设施与信息化建设 

̂ѿ̃   

Ҍ Ḥ ̆ ⱬԈ ⌠

Ⱳ ᴆ ҉̆ Ḥף ῃ

ȁ ȁ Ⱶⱳ ̆ ⱬ ΐ ľ ȁ Ŀ

ף Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ  

 

̂ѿ̃ 4 ̆ Ὲ ץ̆ ‗ 2600

ᵝ ̆ ᵟ Ȃ 

̂ԋ̃ ⱳ  

40 ֡ ⅞ ̆ Ⱳ

⌠ ̆ ⱲῈȁ ȁ Ḥ 2.85 ҆ m2Ȃ

ᵬҹ ȁ ȁ ӥ ȁῈ῍ ȁ

ⱳ ᶏ Ȃ 

׆ ̆ ľѿҺң Ŀ ̂Һᵣ̔ Ҭ 136

̕ң ̔ ̃̆ ΐ ⱳ

⇔ ⇔ҙ Ȃ 

̂҈̃ ֜  ᵣ ⅞ ̆ ᵣ

֜ ̆ ̆Ḡ ȁԓѿ ᵬ

ҹ ῀ Ȃ ȁᴨ ȁ ᵣ ꜚ

̆ ҩ ̆ ̆ ҈ қ ̆

қ Ȃ  

Ḥ  

̂ѿ̃ ᾢ Ḥ  

1ȁῃ ᾢ Ҋѿף Ȃ ῃ Ḡ

100%̆ ῀ 100%Ȃ2ȁ ҍ

Ȃ ῃ Ȃ3ȁ ҙⱵ ҹѿᵣ ľԐĿ
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Ȃ4ȁ ᴆҊ ⱳ Ȃ 

̂ԋ̃ ѿףԐ Ҭ  

1ȁ ῃ Ҭ Ⱶ Ҭ Ȃ2ȁ Ὲ῍ Ữ

Ȃ3ȁ ῃ ѿ Ҭ Ȃ 

̂҈̃  

1ȁ ̔ῃ ҉ץ90% ȁ ȁ ᴆ

Ȃ 2ȁ ҍ ̔ ῃ ӥȁ ȁ

50 ҆Ύ ӥ ̆ ӥ ⌠ 2T Ȃ3ȁ҉ץ ̔

ҹ ῤ ȁ ⱵȂ4ȁ Ⱶ

̔ ȁ ȁ Ȃ5ȁ ᴆ ̔

Ҭ ᶫ ᵬ ȁⱲῈȁ Ὲ῍

ᴆȂ 

̂ ̃ ҙⱵḤ ̆ῃ Ⱳ  

1ȁ ҉ ⱳ ̆ ץ ҹҺᵣ

ӟҬ Ȃ2ȁ ᾢ ⱲῈ ꜚ Ȃ ȁֲԊȁ Ⱶȁ

֟ȁ Ⱶ Ḥ Ȃ3ȁ ῃ Ḥ

Ȃ 

̂ԓ̃ Ғҙ Ḥ Ⱶᵣ Ȃ 

1ȁⱴ Ḥ Ⱶᵣ Ȃ2ȁ℗ ҍḤ ῃ

└Ȃ3ȁῃ ῃ Ḥ ῙȂ 

̂҈̃ ̂Ὲ῍ Ⱶ №̃ 

1ȁ  

̔ ₮ ֲ ̆ ‗

Ȃ ҍ ᵬ̆ ̆ᶏ IPv4 ₮

⌠ 2.5GȂ 

ῤ ̔ ⱴ Ḥȁ ץ ῒז Ὲ ̆

̆ ᶫ ѿ ₮ ̆

ԑ Ȃ 

̔150 ҆ᾝ̂ԓ ̃ 

2 ľ̈ ĿII  

̔̂ 1̃ I ҉̆Ҍ
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̆ү ̆ ≢ ꜚ ̆ ⱬ

̆ ҙ ӟ ̂̕ 2̃ ľ Ŀ

ᴆҊ ľ Ŀ̆ ֟ȁ ȁ

̆ ῃ ᵝ ῃ ̆ ѿҩ ȁ

ᵞ ȁ Ȃ 

ῤ ̔ ľ ꜚĿ ↕̆ ῃ ѿ Ḥ

‰ ᵣ ҉ Ҍ̆ ү ȁ ҙⱵ Ḥ Ȃ

ѿҩ ῃᵣ ӟҬ ̆ ꞉

̆ҹ Һ ӟ ᶫѿҩ

Ȃ ľ Ŀ ̆

ֲȁ ȁ ҍ ‰ Ȃ 

̔700 ҆ᾝȂ 

3̈ ѿף Ҭ  

̔ ѿҩ ȁ ȁ ΐ ⱬ

Ữ Ҭ ̆ Ⱶ Ҭ ȁḤ ѿ Ữ ῍֣

ⱵȂ Ḥ Ữ№ ȁ Ⱶ ᵞץ Ữ

̆ ⁞ ̆ Ḥ ῃ ᶏ

̆ IT Ⱶ ⱬ ῃ Ȃ 

ῤ ̔̂ 1̃ Ⱶ ̔ Ⱶ 5 ̆

̆ҹ ľԐĿ Ⱶ ᶫ ᴆḠ ̂̕ 2̃

ȁ ᾟȁ ꜚ Ữ ȁ ᴍ ̕

Ҭ ̆ Ḡ ῃ ᴍȂ Ữ Ҍᵞԍ

100T̂̕ 3̃ Ҭ Ȃ 

̔150 ҆ᾝ̂ῒҬ̔ Ữ 30 ҆ᾝ̆ Ⱶ 20 ҆ᾝ̆

Ҭ 50 ҆ᾝ̃ 

4̈  

̔ ῤ ҙⱵҒ ῀ ̆

ῃ Ⱶ Ȃ 

ῤ ̔ 10Ğ ҆ᾠ ῀̆

⌠ ȁ ῃȁ ̆ῃ mpls  vpn Ғ ̆

ҙⱵ ̆ Ȃ 3 ̆ №
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Ҋ ̆ № ⱴ҆ᾠ ȁmpls  vpn ҙ

Ⱶⱳ ̆ № ᾣ Ȃ 

̔150 ҆ᾝȂ 

七、文化建设 

̂ѿ̃  

Ҭ ̆ꜜⱬ ȁ ȁ

҉ȁ Ȃ⌠ 2020 Ⱳ̔ ᾢ ȁ

Ⱳ ̆ ȁ ᵬ ̕

∆ ̆ ȁ ȁ ȁ Ҭ ẫῃ̆

ᴰ ᵣ ̕ └ ȁ└ ̕

̆ ῤȁ ῤΐ ⱬ̕ῃ

̆ ⱬ Ԉⱬ Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ    

̂ѿ̃  

1ȁ Ȃ ῀ Ҭ ⅞̆

ľֲ Ῑȁ ȁ ᴪ Ⱶȁ ᴰ ҍ⇔ Ŀ ⱳ ץ̆

ᵝҍ ҹ ̆ ̆ל

̆Ҍ ̆Ḇ Ȃ 

2ȁ Ⱳ Ȃⱴ ᵬ ̆ ᴪҺӈ ᴇṿ

῀ֲ Ῑῃ ̆ῃ Ῑȁֲ Ῑ ⇔

̆ꜜⱬ Ῑ⇔ ⇔ҙ ֲ Ȃ 

3ȁ Ȃ ľ ȁ Ŀ ῤ ̆

꞉ᵬ ̆ ⱬҍ ⱬȂ 

4ȁ Ȃ ⱬ ľ ᵬȁ ȁӏԍ ȁ

Ŀ ̆Ҍ ү ҍ ᴰ ̆℗

ҍ ᵬ Ȃ 

5ȁᴰ Ȃⱴ ̆ ֲᵬ Ȃ 
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6ȁ ᴪ Ȃῃ ᴪ Ȃ

ҍ ᾥ Һӈ Ȃⱴ ᴪ ᴨ ῤ

Ȃ  

̂ԋ̃  

1ȁⱴ Ȃ └ȇ ҙ ҍ

ḱ ⅞Ȉ̆ ⱴ ҍ Ȃ ⅞ ̆

ⱴ ȁ ȁ Ὲ῍ ᵬ ̆ ⱬ ȁ

ᵝȁ Ȃ 

2ȁ Ȃ ȁⱳ ῃ ȁ

⇔ Ὲ ȁ ⇔ҙҬ Ȃⱴ ӥ ȁᵣ ȁ

̆ү ȁ ȁ Ȃⱴ ᵣ ̆

ꜚҬ ȁ Ὲ῍ ꜚ Ȃ 

3ȁ ᴰ ᵣ Ȃⱴ ȁ ȁ ȁ ḤῈᴧ ȁ

ῤ ᵣ ̆ᶏῒ ҹ ȁⱴ ֜ ȁ

ᴰ ȁ ᵣȂᾟ№ ᵣ Ҭ

ᵬ Ȃ 

4ȁ Ȃ ȇ ҙ ≢

Ⱳ Ȉ̆ ᶏ ȁ ‰ ȁ ‰ ᵣץ ȁ ȁ

ȁ ̆ⱴ ȁⱲῈ ȁ ֟

ȁᶏ ̆ ≢ ᶏ Ȃ

Ȃ 

̂҈̃└  

1ȁ ף └ Ȃ└ ף ȁr ȇ

ҙ Ȉ̆ ѿ ȁ ȁֲԊȁ ȁ Ⱶȁ

֟ └ ̆ ᶭ Ⱳ ᶭ Ȃ  

2ȁ Һ └Ȃ ף ᴪ└ ̆ Ⱶ

Ὲ └ ̆ᾟ№ ᴪ ᵬ ̆ Һᾴ ᾴ ֲ

ᵬ ȂḠ ȁ ҍ Ȃ

ҍ Һ └ Ȃ 

3ȁẫῃ ῖת└ Ȃẫῃ ꜚȁ ꜚȁ ῖ

ת ̆ᶏ ҩ ₮ȁ ԍῤ ̆ ѿ ȁ ᵝ ̆
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ᵈ ֲⱳ Ȃ 

4ȁ Ḡ└ ȁ ⱬ Ȃⱴ ᴰ̆ ̆ ѿ

└ ⱬȂ 

̂ ̃ ҹ  

1ȁ ⇔ҙ⇔ Ȃ ⇔ҙ ̆ ץ Ῑ

⇔ ⇔ ҹ ⇔ҙ ̆ ľ ȁ⇔ҙ⇔

Ŀ Ȃ 

2ȁⱴ Ȃ ҹֲץ ȁ ӥ ֲȁҤ

ҹῤ ꜚ̆ẫῃ ҹ ȁ ҙ

ᴇⱲ Ȃ Ⱶֲ ҬṤ ҙȁ ȁאל ȁⱵ

ᵬᵬ ̆ ẫ ҉ȁ ᵬ Ȃ 

3ȁү ֲῤ Ȃ ץ ᴪҺӈ ᴇṿᵣ ҹ ̆ ῀

Ȃ 

4ȁ ᵝȂץ ꜚҹᶭ ̆ ȁ

ῤ ẫ ȁ ꜚȂ 

5ȁ ꜚ Ȃ ץ ȁ ȁ

ẫ ҹף ꜚȂ ȁ⇔ҙ

Ȃ 

̂ԓ̃ ҍ ᴆḠ  

1ȁ ᵣ└ └ Ȃ ᾴ ȁᾴ ̆

῏ ⱴ ᵬ ᴪ̆

ᵬ ⅞ȁ‗ Ȃ ῀Ԋ

ҙ ᵣ ⅞Ҭ̆ ҍ ᵬ ȁ

ȁ Ȃ 

2ȁⱴ ῀ ⱴ ᴝ Ȃ ⱴ ⱬȁ ⱬ

῀̆ Ḡ ῀Ғ Ȃ ⱬ ѿ Ғץ ֲ ҹ

̆Ὶ ֲ ҹҺᵣ̆ᶭ ᵝ ᴰҒ ᵬ ᴝȂ

ẫῃ ᴨ └̆ ᵬᴨ ҩֲȂ 
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八、对外合作交流 

̂ѿ̃  

ᵬ ̆ ֜ ҍ ᵬ ẫ

└̆ └ȁ ₮ └ȁ

└ȁ ᵬⱲ └ Ȃ⌠ 2020 ̆

ᵬ ⌠ 10 ̆҉ץ 250-300 ֲ Ҍ̆

ⱬȂ 

1ȁҺꜚ ȁ ῌȁ ȁ қ ̂ ⱴ ȁ

֒ ̃ ̆ ⱴ ≢ ̆ ῒ

қ ̆ ᵬ ⌠ 10 Ȃ 

2ȁ ⱬ̆Ԉľ ҈ԓĿ ӟ ḱ

ֲ ⌠ 250-300 ֲȂ 

3. Ғ ̆ ᴋ ̆Ԉ ľ ҈ԓĿ

ֲ ⌠ 10 ֲȂ 

4ȁ ꞉ ӟȁ ȁ ⱴ ᴪ ̆Ԉ ⌠ 2020 ῃ

60% ₮ ӟȁ ȁҍᴪȁᴋ Ȃ 

5ȁ ḱ ץ̆ №ԑ ȁ Ҭ ₡ ̆

₮ ֜ ӟ ̆Ԉ ľ ҈ԓĿ ₮

ȁ ḱ ֲ ⌠ 100 ֲȂ ץ̆ ῏ ҹᶭ ̆

ȁ ӟȁ פ ꜚȂ 

ᵬ“ ҈ԓ” ⅞  

 
Һ  ῤ  

̂

̃ 

1 ᵬ   10  

2   250-300ֲ 

3   10ֲ 

4 ӟȁ ȁҍᴪȁᴋ   60% 

5 ḱ  100ֲ 
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̂ԋ̃Һ ᴋⱵҍҽ  

 1ȁⱴ ̆ẫῃ └̆ ꜚ ֜ ҍ ᵬ  

ῃ ⱴ ֜ ҍ ᵬ ̆ ֜ ҍ ᵬ ᵬ

̆ ᵬ̆ⱴ ֜ ᵬ ҍ

̆ẫῃ ֜ ҍ ᵬ ҍ └Ȃ 

ľץ ҹҺᵣ̆ץ ҹ Ғץ̆ ȁ ҹҬ Ŀ

̆ ѿ ᵬ ̆ ֜ ҍ ᵬ Ȃ

ԋ ȁ ⅞ȁ ֜ ҍ ᵬ̆

1 ҩҒҙҍ ῏Ғҙ ֜ ῏ ̆ 1

ҩ Ғҙ ̆ ῏ ̆ ῃ

ӟ ḱ̆ ҍ └Ȃ 

2ȁⱴ ῀̆ ̆℗ ֜ ҍ ᵬ  

֜ ҍ ᵬҒ ̆ ԍ ֜ ̆

ȁ Ғ Ȃ Ғ ̆ ꞉ ȁ

ֲ ₮ ḱȁ Ȃ└ ľ ӟ ḱ ⅞Ŀ̆ ῀Ғ

̆ ꞉ ᴨ ₮ ḱȂ 

қ ⁞ᾧ ̕ ľᴨ

Ŀ̆ ȁ қ ȁ ᴨ ̕

Ғ ̆ ᵟ ᴆ ᴆȂ 

3ȁⱴ ᴰ̆ ₮ ̆ῃ ֜ ҍ ᵬ 

Ҍ ̆ ᴰ ׃ Ȃ└ᵬ Ύȁ

ᵣ ᴆȁᾣ ȁ ᴰ ̕ ⱴ

̆⌠ ᴰ̕└ᵬ ῏ ̆ ҍ ῏

ᵣ ̆ ≠̕ ᵣ ⱬ ᴰ̆

Ȃ 

Ԉ ֜ ̆ ҹ Ⱶ

ⱴ̕ ҍ ̆ ҍ ӊ ֜ Ȃ 
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九、内部管理体制改革 

̂ѿ̃  

1ȁ ԋ ᵣ└Ȃ ľң ȁ Ҋ ȁ ȁ

ᵬȁ ⱬȁ Ŀ ↕̆ῃ ԋ ̆Ҋ

̆ᾟ№ ꜚ ̂ ̃Ⱳ Һᵣ Һꜚ Ȃ 

2ȁ ֲԊ№ └ Ȃ Ԋֲף ̆ ֲԊ№

└ ̆ ẫῃҍ ᵬҙ ȁᾟ№ᵣ ֲ ᴇṿȁ≠ԍ

ֲ ⱬ ꞉ └̆ ľ ⱬȁ ȁ Ŀ №

Ȃ  

3ȁ⇔ ֟ ᵣ└Ȃ ֟ ᵣ└ └̆ ֟῍ ῍֣

└̆ ̆ ῍֣ └ ᾝ

└Ȃ 

4ȁⱴ Ⱶᵣ└ Ȃ⇔ Ⱶ ̆ⱴ № Ⱶ

└ ̆ⱴ Ⱳ Һᵣ Һ ̕ⱴ ᴪ Ⱶ ̆

̆Ҥ Ⱶ ̆ Ⱶ Ⱶ Ȃ 

5ȁ אל ᵣ└ Ȃⱴ ֲⱬ ̆ אל

Ⱶ ̕ⱴ └ ̆ῃ אל ̕ⱴ Ὲ῍

ⱬ ̆ Ὲ῍ ȁ └ȁ └̕ ľ Һ ȁ

ȁ Ԏȁ Ŀ ᴑҙף ֲ Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ  

1ȁ └ Ȃ ⱬ ף └ ̆ ѿ

ᾴ Ҋ └̆ ẫῃľᾴ ȁ ȁ

ȁ Һ Ŀ ̕ẫῃ ᴪȁ῍ ̆ᾟ№

ᴪȁף ᴪᵬף ̆Ḡ ҍ Һ‗ ȁ Һ Һ

≠̕ ᴪȁҒҙ ᴪȁ ᴪ

̆ ȁ Һ └̕ ᴪ ᵬ└ ̆

ᴪ ҍ ̆ ҍ ҙȁᴑҙ ℗ ᵬ῍ ҍ ᴪ

└Ȃ 
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2ȁ ֲԊ№ └ Ȃ ѿ ֲԊ№ └ ̆

└̆ ѿ ֲԊ ̕ ῤֲ Ⱳ ̆

Ḇ ֲ ᴨ ꜚ̆ ȁ Ԉ └̕

Ῑȁ ȁ ȁ ȁ ȁ ֲԊ └ ̆

ᵝ └̆ᾟ№≠ ȁ ᴨ ᾢȁ ꞉

ᵬ ̆ ᵝ ҍҙ ̆ᾟ№ № ꞉ᵬ ̕ ῃ

ᴋ└ȁ ᴋ ᴋ└̆ ȁ ȁ ȁ ᴋ

̆Ҥ └ҍ ᵝ ̆ⱴ ᵝ ᴋ ̆

ᴍ ᵝ ̆ᾟ№ ֲ Ȃ  

3ȁ Ȃ Ҭ Ғҙ ̆

̆ ῍֣ └Ȃ ᶭ №

̆ └̆ ᴋ└̆ ᶏ

Ȃ ⱬ̆ꜜⱬԈ ᴪⱲ ̆

ⱬȂ 

4ȁ ᾝ Ȃ ԋ ᵣ└ ̆ᾟ№

̂ ̃Ⱳ Һᵣᵬ ̆ ᵞ Ȃ ̂ ̃ ₮ Ҍ

̆ Ғҙ ȁֲ ᴝ ≢ Ȃ 

5ȁ ֟ ⱬȂ ѿ ֟ ᵣ└̆

ⱳ ̆ ᴋҺᵣ̆ ֟ ᵣ ̕

ѿ ֟ Ⱳ ̆ ̆ ̆Ҥ

̆ ֟ᶏ ̕ᾟ№ ᴨ̆ל ᴪ ӥ ȁ

ᵣ ȁ ̆ ֟῍֣ ᴪ Ȃ 

6ȁⱴ Ⱶ Ȃⱴ ₮ ľ Ŀ ̆

׆ └ȁ ⌠ ᴇῃ Ⱶ ᵣ Ȃ

Ⱶ ̆ ᵣ ̆ Ȃⱴ Ⱶ ᵬ̆

Ⱶ └ Ȃẫῃ№ ̆ ̆ ѿ ꜚԋ

Ⱳ Һᵣ ̕ ̆ ᴨ Ⱶ

̆ ̆ ̆ Ḡ ≠ Ȃ 

7ȁ אל └Ȃ אל └̆ Ⱶ ᵝ

‰ ҹ̆ ᶫᴨ Ⱶ ҹ̆ ᶫ ⱬḠ ̕

ῃ אל ̆ ᵬ └̆ᴨ ᵝ ̆ ᵝ ᴋ̆
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Ⱶ ҍ ̆ ȁ ̕אל ̆ ҙⱵ

̆ꜜⱬ ᴪ Ⱶ ṿ ⱬ̆ ⱳ ̕

ῃ ᴋ└̆ ⱴ ľ Ŀ ү̕ ῤ ̆

֟ҙⱳ ̆ ֟ҙ └̆ Ȃ 

十、党的建设 

̂ѿ̃  

1ȁ Ȃץᾴ ῇ ȁ ῇ ҈Ҭ ҬԓҬῃᴪ ҹ ̆

ץ ᾴ Ҭ ᵬ ҹ ᾴץ̆

ҙ ҹ ̆ ҹᾢ̆℗ ⱴ

ᵬ̆ ᴪҺӈ ᴇṿᵣ ῀ֲ Ῑῃ ᾟ̆№ ᴪȁ

῏ ȁ Һᾴ ȁ ᵬ Ҭ ᵬ ̆

ῃ ȁῃ ȁῃ ᵝ ᵬᵣ Ȃ 

2ȁ Ȃ ῀ ᴧ ꜚ̆ ᾴҬ ῇ

̆ ᾢ ᵬ ̕ⱴ

ⱬ ̆ ȁ ᴨ ȁ ȁⱵ אל ȁ

ᴝ̕ᴨ ᾴ ̆ ӟ ᾴ ̆

ⱴ ᾴ ̆ᾟ№ ᾴ ȁ

ᵬ Ȃ 

3ȁᾴ Ȃ ᾴҬ ȇҬ ῍֟ᾴ ‰↕Ȉ̆

Ҥ ȇҬ ῍֟ᾴ № ᶛȈ̆ ῃ ᵣ

└̆ľ ҈ԓĿ Ṥ ᵬ ⌠ ȁ└ ȁ ̆

ҹ ᶫ ⱬ Ḡ Ȃ 

̂ԋ̃Һ ᴋⱵҍҽ  

1ȁⱴ ᵬ̆ҹ ᶫ Ḡ Ȃⱴ

ᵣ ̆ ľ№ № Ŀ҉Ҋⱳ ᾴץ̆

ҹ Ȃ ľҍ Ḵ Ŀ҉Ҋⱳ ̆ ץ Ḥ

ҹ ̆ᾟ№ ᾴ̂ ̃ ȁ ᴪ ᵣᵬ ̆
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῀ ̕ ӟҍ֜ ̆

ᵣȂ 

2ȁ Ῑ ᵣ ̆ⱴ ᴝ Ȃ ̂ ̃

ⱬ ȁ№ ᵬ ȁ ᵬҙ ȁ ᵬᵬ ľ

Ŀ̕ῃ Ҭ ᴋ └ ̆ Ḇ

Ҭ ᴇ └̆ꜜⱬ ᴋ ̕

ѿ ⱴ Ῑҍ Ȃ 

3ȁ ⇔ᾢԈᴨᾢ ̆ⱴ ᾴ Ȃ ῀

⇔ץ ľԓҩ Ŀᾢ ᾴ ȁԈ ľԓ Ŀᴨ ᾴ ҹҺ ῤ

ľ⇔ᾢԈᴨĿ ꜚ ⱴ̕ ľ Ŀ ẫ̆ῃ ᴇ ꞉ └ȁ

ӟ ᾴ └ȁᾴῤ Һ └ȁᾴ ᵬ └ȁᾴ

Ⱶ └ ᵬ └̕ ҉ └ ᾴף

ᴋ └ ̆ ᾴ Һᵣ ᵝ̕ ẫῃ ᾴ Ḡ

ᵣ Ȃ 

4ȁ Ṥ ̆ ᵣ Ȃⱴ Ṥ

̆ Ṥ └̕ẫῃ └ ̆ⱴ └

⇔ ̆ Ṥ └̕ ̆ ᾴῤ ȁ

ҍ ̆ ⱬ └̕ⱴ ᴆ ⱬ ̆

└ └Ȃ 

5ȁ Ҭ ̆ ⇔ ᵬ Ȃ ׆ └ȁῤ ȁ

҉Ҍ ⇔ ᵬ̆ ȁ Һꜚ Ȃⱴ

ᵬ ᴝ ̆ ѿ ΐ Ῑȁ ȁҒῚ ȁ

ᵬ ᴝȂ 

6ȁ ῃ ᴋ̆ Ḡ ῃ Ȃ ῃ

̆ ȁ Ὲ῍ Ԋᴆ ῒזԊᴆ

└̕ ľ ṕѿ℗Ŀ ̆ ⱴҺꜚ ᴋⱵ

ѿ ᴋ ̆ ҍ ̆ └̆

Ḡ ҍ ̆ Ȃ 
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附表 
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ȁ ȁ

ȁ Ғҙ ȁ

Ҭꜜⱬ

̕ Ⱳ

ҒҙȂ 

Ғҙ̂ ̃  

ȁ ȁ

Ғҙ̂ ̃

 

ḠҒҙץ

Ғҙ ̕ ȁ

ҍ ҒҙⱬԈ

Ғҙ ̕ꜜ

ⱬ Ῑȁ Ⱶȁ

ḱ Ғҙ

ҹ ῤ ⱬ

ҒҙȂ 

4 ᴝ

 

└  
└

 

└ ᵣ

 

 

 
 

8000ֲ

̆ └ 12ŧ

1-14ŧ1 ӊ ̕ ҹ

570-670 ֲ ῒ̆Ҭ Ғ̔ᴋ

300-365 ֲ Ὶ̆ ȁῚ

270-305 ֲȂ 

 

Ⱶ   

ȁ◐ ȁҬ ȁ∆

ֲ №≢ └

5-10%ȁ27-32%ȁ51-56%ȁ

7-12% ῤȂ 

  

Ғᴋ Ҭΐ

҉ץ ᵝ ᶛ 60%

⌠ ҉ץ80% ῒ̆Ҭ ΐ̔

ᵝ ᶛ ⌠  Ȃ҉ץ5%

 

“ ”  ľ Ŀ Ғҙ
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90% Ȃ 

 

  

῾ ȁ└ ȁ ȁ

Ḡ ȁḤ ȁ

ῒז Ғ

ῃ Ғ ᶛ№

≢ ⌠ 15%ȁ15%ȁ15%ȁ12%ȁ

12%ȁ12%ȁ19% Ȃ 

  

Ғᴋ ᴝ

└ 40 Ȃ 

 

Ῑ   

Ҭ Ғ Ғҙ

ֲ ⱴ ֟ Ҍ ԍ

30 Ȃ ѿ

₮ ḱ 5̆ ₮

ḱ ֲ ץ80%

҉Ȃ Ғ҉ץ ֲ

Ȃ҉ץ10ֲ

 Ȃ҉ץ30ֲ

5 

ȁ

 

Ⱶ 

 

ᴪ 

ȁ ȁ

Ⱶ ᴪ ῀̂҆ᾝ  ̃
 5000 

̂ҩ̃  
5ҩ( ) 

2ҩ( ) ̕ 

̂ҩ  ̃  2-4 

Ғ   1500 

҉ץ

 
 10 

҉ץ

 
 2 

Ғ≠ ̂ҩ  ̃  200 

Ғ≠  20 

6 1ȁ ΐ ꜚᵬ ȁ ҙȁᴑҙȁ “
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 ꜚĿ ȁֲ Ῑ ȁ ᴪ ⱬȁ ҙ ⱬľ ҽĿ

ֲ Ῑ Ȃ 

2ȁץľ └Ŀҹ ̆ ץ ҹ ᵝȁ

ץ ҙ ҹ ȁץ⇔ҙ ҹ

ᵣ Ȃ 

3ȁ ΐ ⇔ҙ ̆ ⇔ҙ

ᵣ ̆ ⇔ҙ ҍῒז ̆ ⇔ҙ

῀ֲ Ῑῃ ̆ ῃ ᵬ Ȃ 

7 

Ὲ

 

 

     1ȁ 20 Ὲ Ȃ 

     2ȁ ᵣ ῤ ̆ ⅞

̆ ľѿҺң Ŀ ̂Һᵣ̔ Ҭ

136 ̕ң ̔ ̃Ȃ 

Ḥ

 

 

Ḥף ῃ ȁ ȁ

Ⱶⱳ ̆ ⱬ ΐ ľ ȁ Ŀ ף Ȃ 

1ȁ ῃ ᾢ Ҋѿף Ȃ ῃ ȁ

῀ 100%Ȃ Һ ᾣ

ԑ ԑ ᴍȂ 

2ȁ ҍ Ȃ ῃ ῃ

ⱲῈ ȁ ȁ ץ̆ ῤҺ Ȃ 

3ȁ ҹ ȁ “҈ ” ᶫ

Ḡ Ȃ 

̂ Ὲ

῍

Ⱶ

№̃ 

1ȁ  

2ȁ“ ”II  

3ȁ ѿף Ҭ  

4ȁ  

8  

 

Ҭ ̆ꜜ ⱬ ȁ

ȁ ҉ȁ Ȃ⌠ 2020 ̔

Ⱳ ̆ ȁ ᵬ ̕

∆ ̆ ȁ ȁ ȁ Ҭ

ẫῃ̆ ᴰ ᵣ ̕ └ ̆└

̕ ̆ ῤȁ ῤΐ
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ⱬ̕ῃ ̆ ⱬ Ԉ

ⱬ Ȃ 

9 

 

 

ᵬ

֜  

ᵬ   10  

  250-300ֲ 

  10ֲ 

ӟȁ

ȁҍᴪȁᴋ  
 60% 

ḱ  100ֲ 

10 

ῤ

ᵣ └

 

ᵣ  

1ȁ ԋ ᵣ└Ȃ “ң ȁ Ҋ ȁ

ȁ ᵬȁ ⱬȁ ” ↕̆ῃ ԋ

̆Ҋ ̆ᾟ№ ꜚ ̂ ̃Ⱳ Һᵣ Һꜚ Ȃ 

2ȁ ֲԊᵣ└ Ȃ Ԋֲף ̆ ֲԊ№

└ ̆ ẫῃҍ ᵬҙ ȁᾟ№ᵣ ֲ ᴇṿȁ

≠ԍ ֲ ⱬ ꞉ └̆ “ ⱬȁ ȁ

” № Ȃ  

3ȁ⇔ ֟ ᵣ└Ȃ ֟ ᵣ└ └̆ ֟῍

῍֣ └̆ ̆ ῍֣

└ ᾝ └Ȃ 

4ȁⱴ Ⱶᵣ└ Ȃ⇔ Ⱶ ̆ⱴ №

Ⱶ └ ̆ⱴ Ⱳ Һᵣ Һ ̕ⱴ ᴪ Ⱶ ̆

Ҥ̆ Ⱶ ̆ Ⱶ Ⱶ Ȃ 

5ȁ אל ᵣ└ Ȃⱴ ֲⱬ ̆

אל Ⱶ ̕ⱴ └ ̆ῃ אל ̕ⱴ

Ὲ῍ ⱬ ̆ Ὲ῍ ȁ └ȁ

└Ȃ 
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11 
ᾴ

 

ᵣ  

1ȁ Ȃץᾴ ῇ ȁ ῇ ҈Ҭ ҬԓҬΈҬῃᴪ

ҹ ץ̆ ᾴ Ҭ ᵬ ҹ ᾴץ̆

ҙ ҹ ̆ ҹᾢ̆℗ ⱴ

ᵬ̆ ᴪҺӈ ᴇṿᵣ ῀ֲ

Ῑῃ ̆ᾟ№ ᴪȁ῏ ȁ Һᾴ ȁ

ᵬ Ҭ ᵬ ̆ ῃ ȁῃ ȁῃ ᵝ

ᵬᵣ Ȃ 

2ȁ Ȃ ᾴҬ ῇ ̕ⱴ

ԋ ⱬ ̆ ȁ

ᴨ ȁ ȁⱵ אל ȁ ᴝ̕ᴨ

ᾴ ̆ ӟ ᾴ ̆ⱴ ᾴ

̆ᾟ№ ᾴ ȁ ᵬ Ȃ 

3ȁᾴ Ȃ ᾴҬ ȇҬ ῍֟ᾴ ‰

↕Ȉ̆ Ҥ ȇҬ ῍֟ᾴ № ᶛȈ̆ ῃ

ᵣ └̆“ ҈ԓ” Ṥ ᵬ ⌠ ȁ└

ȁ ̆ҹ ᶫ ⱬ Ḡ Ȃ 

 


